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The hubbub about the work-from-home policies of Yahoo and Best Buy has died down. Now it’s time to look at some hard stats on just how prevalent telecommuting is.
The numbers speak for themselves: 65% of employers allow staff members to work remotely.
That’s according to a new survey of 1,000 U.S. business professionals conducted by market research company uSamp.
The results also reveal one overriding trend about working remotely that shouldn’t come as a surprise to many companies: Employees love it.
The majority (67%) said they feel more productive working from home, compared to just 7% who feel less productive.
And 69% of respondents said working remotely is liberating.
But despite the fact that workers have access to work remotely and love it, only 27% reported doing so. Their reason: They were worried about colleague perception.
What’s the future of telecommuting?
You’ll recall that both Yahoo and Best Buy were in the doghouse (at least in many people’s eyes) a couple weeks back for their decision to eliminate the telecommuting options for employees at their companies.
We examined experts’ opinions on the decisions and also outlined the questions to ask to determine if working from home is right for your company and employees.
The results of one study are nothing to base an ongoing perception around. But it’s nothing new for companies to allow their staff to telecommute. The trend appears to be moving more toward allowing telecommuting rather than prohibiting it.
What do you think? Does your firm allow staff members to work from home? In what situations? And what has your experience been?
Check out the infographic below for the full results of the uSamp survey:
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A recent study conducted by uSamp™ asked 1000 professionals from its business panelto
share their attitudes on working remotely. Key decisions-makers from companes of all szes
and across allindustries from tech to retail shared their thoughts in a survey on working
remotely. This study identified the factors that motivate them to go into the office vs.
telecommuting and their opinions on face-toface time, offering a modem day interpretation
of productivty in an age where 42% of the workforce is on social media networks. The
findings may surprise you.
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